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Foreword

As Vice President for Equality and Diversity, and Chair of the Equality and
Diversity Campus Committee, I am delighted to present this first annual report
on equality and diversity at NUI Galway. It is the intention that a report on
Equality, Diversity and Inclusion in NUI Galway will be produced annually.

In Vision 2020, the University’s current strategic plan, we the university
community expressed the strategic aim of being a university that provides
a fair, supportive and encouraging working environment with which
students and staff engage responsibly: “working together as a confident
team, valuing excellence, partnership, commitment, professional
development and leadership. A key priority over the coming years will

be to advance an agenda of achieving gender equality in NUI Galway.”

This first annual report provides evidence that the University is taking this
strategic aim seriously. As portrayed in the pages of this report we, the
NUI Galway community, are moving ahead to ensure that not only matters
of gender equality but also other forms of equality, diversity and inclusion

are a live and active part of our agenda right across our institution.

I would like to take this opportunity to thank all colleagues, staff and students,
across the University who are engaged in initiatives and activities to foster
and further the equality, diversity and inclusion agenda in our community. In
particular I would like to thank Aoife Cooke, Head of Equal Opportunities
and my colleagues on the Equality and Diversity Campus Committee for

their unstinting commitment and work over the past academic year.

Through this annual report I am delighted to share some insights into the work
of the Equality and Diversity Campus Committee and into the various activities

and groups working on this important agenda throughout our University.
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Professor Anne Scott
Vice President for Equality and Diversity, NUI Galway
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INntroduction

NUI Galway is a vibrant and increasingly diverse community with over
2,116 staff and 18,212 students, coming from a broad range of backgrounds
and experience. We have 3,516 international students (19.3% of the student
body) coming from 119 countries across the globe. With 427 members of
staff coming from S$ countries, approximately 20% of our staff group are
not of Irish origin. This diverse student and staff group bring enormous

riches to both NUI Galway and our local community and region.
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INTRODUCTION

NUI Galway was founded in 1845 as Queen’s
College Galway, and is ranked among the top 1%

of universities worldwide for the quality of our
teaching and research. The University has 5 colleges,

17 schools and over 60 academic disciplines.

We are a research-led university with a direct research
income of €52.6 million (2015/16). NUI Galway
has five priority research areas; Applied Social
Sciences and Public Policy; Biomedical Science and
Engineering; Environment, Marine and Energy;
Humanities in Context; and Informatics, Data

Analytics, Physical and Computational Sciences.
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Fig 3: Staff Profile by Gender, NUI Galway 2016/17
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Fig S: Staff Profile by Age, NUI Galway 2016/17
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Fig 4: Students (UG & PG) Profile by Gender, NUI Galway 2016/17

Overall, $7% of both the student (UG and PG)
and staff (all categories) body is female.

Also of interest from a variety of perspectives
including staff development and succession
planning is the age profile of the NUI Galway
staff body.

Figure 5 shows that 52% of all staff are aged
between 36 and 50 years with 20% being
35 years or younger. 28% of all staff are > 51 years.



NUI Galway offers over 60 undergraduate degrees, 585 postgraduate

programmes and a wide range of part-time diplomas and degrees

across its five Colleges, listed below.

COLLEGES

1. College of Engineering and Informatics (CoEI)

2. College of Medicine, Nursing and Health Sciences (CMNHS)
3. College of Science (CoS)

4. College of Arts, Social Science, and Celtic Studies (CASSCS)
5. College of Business, Public Policy and Law (CBPPL)
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The legislative framework which governs equality,
diversity and inclusion is comprised of a number of
Acts of the Oireachtas.

The Employment Equality Acts 1998-201S5 prohibits
discrimination on a wide range of employment related
areas including recruitment, promotion, training,

and salary under the nine grounds: age, race, gender,
disability, civil status, family status, sexual orientation,

religion, and membership of the travelling community.

The Equal Status Acts 2000-2015, prohibits
discrimination in the provision of goods and
services, the provision of accommodation, and

access to education under the nine grounds.

The Disability Act 2005 places statutory obligation on
public service providers to support access to services
and facilities for people with disabilities. The Act

sets out a 3% target for public sector bodies for the
employment of staft with disabilities and requires

the University to report each year on the number

and percentage of staff with disabilities to ensure this
target is met. NUI Galway reported meeting the target
of 3% staft with disabilities for 2016. Five hundred
and nine staff responded to our annual disability
monitoring census survey, 48 of whom disclosed a
disability. A further 22 staff members are currently
absent on leave or working reduced hours as an

accommodation related to a disability disclosure.

Legislative Context

The Public Sector Duty was introduced as part of the
Irish Human Rights and Equality Commission Act
2014. It places an explicit obligation on public sector
bodies, in the delivery of their services and in interacting
with their staff and those to whom they provide services,
to eliminate discrimination, promote equality of
opportunity and protect human rights. The University

is required to produce an annual report that is accessible
to the public which includes details of developments

and initiatives in line with the Public Sector duty.

NUI Galway, as part of our strategic plan Vision
2020, expresses a core strategic aim to be a university
that provides a fair, supportive and encouraging
working environment with which students and staff
engage responsibly: “working together as a confident
team, valuing excellence, partnership, commitment,
professional development and leadership” (Vision
2020 - strategic plan 2015-2020, p. 38). Therefore
while the University aims to be compliant with the
relevant legislation it also desires to go well beyond
compliance and become a leader in the sector

in terms of equality, diversity and inclusion.

——
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Fig 6: Equality, Diversity and Inclusion Governance Structure, NUI Galway

In October 2016, in line with the recommendation of the NUI Galway Gender
Equality Task Force, the University Management Team (UMT) approved the
Terms of Reference for the establishment of the Equality and Diversity Campus
Committee (EDCC). This committee is composed of members from across

the University who are senior decision makers with responsibilities for major
units, schools, colleges and leadership across NUI Galway, including significant
involvement from the Students Union. The EDCC reports to both UMT and

to Udarés na hOllscoile, via a committee of an tUdaras. Udarés na hOllscoile
approved the Terms of Reference of the EDCC on November 1st 2016. The
Equality, Diversity and Inclusion Committee (EDIC) of Udaras na hOllscoile has
now also been established and met for the first time in June 2017. Membership of
both the EDCC and EDIC can be found in Appendix 1.

017

5

ANNUAL REPORT 2016

Il EQUALITY, DIVERSITY AND INCLUSION I

~1






A THEATHENA SWAN SELF-ASSESSMENT TEAM (SAT)

1. Gender Equality - Athena Swan

NUI Galway submitted an institutional application for Athena Swan
Bronze accreditation on April 28th 2017. We are delighted that our

colleagues in the College of Engineering and Informatics have also
submitted a departmental bronze application in April 2017. Members
of the institutional Self-Assessment Team (SAT) are supporting

colleagues in the School of Medicine who plan to submit a bronze level

2016-201

application in November 2017 and colleagues in the School of Physics
who are working towards an Athena Swan Silver application following

sustained engagement with Project Juno, Institute of Physics .

ANNUAL REPORT

Our Athena Swan application and action plan builds on the Gender
Equality Action Plan (GEAP) which was approved by UMT in
October 2016 and by Udarés na hOllscoile on November 1st

2016. The GEAP integrates the reccommendations of both the NUI
Galway Gender Equality Task Force and those of the HEA Review
of Gender Equality in Irish Higher Education Institutions (June
2016). It identifies sets of actions, lead responsibilities and time
lines for the implementation of the various actions. The GEAP is
updated by the VPED on a two monthly basis and uploaded to the

Il EQUALITY, DIVERSITY AND INCLUSION I

gender equality website: www.nuigalway.ie/genderequality
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EQUALITY, DIVERSITY CAMPUS COMMITTEE

Fig 7: Academic Career Pipeline (all academic staff) 2016
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NUI Galway has been very successful at achieving

a good gender balance along the “pipeline” from
postgraduate research to the academic lecturer grades.
One of the important issues that both our Athena
Swan initiative and the GEAP are addressing is the
low number of women in senior grades and positions
across the University. We recognise that there is
significant work to do on this matter and a number

of initiatives are being put in place to continue to

support the promotion of women in the University.

An External Advisory Group on Gender Equality
(EAG), was established as part of the GEAP in late
2016. The first meeting was held in NUI Galway
on March 28th 2017. The internationally

renowned members of the EAG are as follows:

Professor

Senior Lecturer
Personal Professor

Prof Jane Grimson

Former Vice-Provost of TCD and

Chair of the NUIG Gender Equality Task Force
https://www.tcd.ie/research/profiles/?profile=jgrimson

Prof Yvonne Galligan

Director of Queen’s Gender Initiative and

Head of the School of History, Anthropology, Philosophy
and Politics, Queen’s University Belfast
http://pure.qub.ac.uk/portal/en/persons/
yvonne-galligan (9160dbtb-12bc-467d-
b79f-db1468cbb2c8).html

Prof Paul Walton

Head of the Department of Chemistry, University of York
and member of the Expert Group, HEA National review
of Gender Equality in Irish HEIs
https://wwwyork.ac.uk/chemistry/
staff/academic/t-z/pwalton/

Prof Tomas Brage

Professor and Director of Education in Physics,
Lund University
http://www.fysik.lu.se/english/
education/staff/tomas-brage/


https://www.tcd.ie/research/profiles/?profile=jgrimson
http://pure.qub.ac.uk/portal/en/persons/yvonne-galligan(9160dbfb-12bc-467d-b79f-db1468cbb2c8).html
http://pure.qub.ac.uk/portal/en/persons/yvonne-galligan(9160dbfb-12bc-467d-b79f-db1468cbb2c8).html
http://pure.qub.ac.uk/portal/en/persons/yvonne-galligan(9160dbfb-12bc-467d-b79f-db1468cbb2c8).html
https://www.york.ac.uk/chemistry/staff/academic/t-z/pwalton/
https://www.york.ac.uk/chemistry/staff/academic/t-z/pwalton/
http://www.fysik.lu.se/english/education/staff/tomas-brage/
http://www.fysik.lu.se/english/education/staff/tomas-brage/

A key function of the EAG is to be a source of
external expertise, advice, and assurance to
the OVPED, UMT and Udaras na hOllscoile
with regards to the implementation of the
recommendations of the Gender Equality
Task Force. The EAG will also advise on

new developments internationally on this
important agenda and provide independent
advice and guidance to the University on
issues of equality, diversity and inclusion
more generally. The EAG commended the
University, members of the UMT and Office of
the Vice President for Equality and Diversity
for significant progress, over a short time
period, in implementing the recommendation

of the Gender Equality Task Force.

The following issues were identified by the
EAG, as requiring urgent and sustained

attention of the University:

a. The need to maintain continued support at the
highest level for the gender equality agenda,

particularly as a new President moves into post;

b. In order to sustain progress, it is essential
to ensure that there are a number of
senior and visible champions of gender

equality across the University;

c. 'The critical role of HR, and in particular the
Director of HR, in the delivery of gender
equality and the vital need for strong and
sustained leadership from HR in relation

to all aspects of gender equality;

d. The need to redouble efforts in revising
and implementing the University’s

bullying and harassment policies;

e. 'The urgent requirement to progress the
competency framework, which it sees as an
essential pre-requisite to the developing of
a promotions scheme for support staff, or if

that is not feasible then a regrading scheme.

EQUALITY, DIVERSITY CAMPUS COMMITTEE

2. Equality, Diversity and Inclusion
Training and Development

A variety of policy training and development
initiatives are supported and /or initiated by the
Office of the Vice President for Equality and
Diversity (OVPED), including the following:

a. Unconscious bias training: This training
aims to raise awareness and reduce the impact
of the unconscious biases that influence our
judgements and decision making. To -date,
approximately 345 members of university staff
including all those who hold management
positions have received unconscious bias
training and this continues to be rolled out
as interview boards are refreshed and new

managers are appointed into the University.

b. LEAD (Living Equality and Diversity
programme): The LEAD programme is an
e-learning resource which was developed
by six members of the IUA Equality Network
(DCU, NUIG, TCD, UCC, UCD and UL).
The programme is available to all staff on
www.leadequalitynetwork.com and is intended
to give staff a general understanding of why
it is important that we all play our part in
supporting the University Sector’s aim of
providing an inclusive environment which
promotes equality and values diversity and

how this applies in practice to the workplace.

c. Aurora: NUI Galway actively supports
women to develop their leadership skills
through increased participation in the Aurora
programme. Aurora is a women-only leadership
development programme which was created
to help address the issue of the reducing
number of women in senior posts in higher
education. Since 20185 the University has
funded 38 women from academic, research and
administrative categories to participate in the
Aurora programme. As part of the programme,

all participants are matched with a mentor.

ANNUAL REPORT 2016-2017
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EQUALITY, DIVERSITY CAMPUS COMMITTEE

d. Ramp-Up: Workshops have been introduced . Involvement in policy development:
in February 2017 to enable new mothers to The OVPED is working with a committee led
effectively manage their return to work after by the HR Manager for Employee Relations
maternity or adoptive leave. It is intended to review and update a suite of policies in
that these programmes will run once per accordance with legislation and best practice
semester across the academic year. These in the sector. The Staff Anti-Bullying and
workshops take a maximum of 15 participants Harassment & Sexual Harassment policies
per workshop. Eleven members of staft have been prioritised with new policies
participated in the first workshop in February coming into effect on September 1st 2017.

2017. Feedback was unanimously positive.
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Supporting Working Parents: Simultaneously,

training has been introduced for line managers
to explore how managers can support parents
before, during and after maternity/adoptive

and paternity leave. This programme has been
introduced on a pilot basis, to run over three
years with two workshops offered once per
semester. Forty line managers participated in the

two workshops run in March 2017. Participant

Il EQUALITY, DIVERSITY AND INCLUSION

feedback has been very positive to date. A MAY 4TH LGBT NETWORKING EVENT




3. LGBT

Following a successful networking event, hosted
by the OVPED on March 9th, and involving
colleagues from AMACH and the TCD LGBT+
network, a further networking lunch meeting was
hosted on May 4th 2017. One of the outcomes
from this event is a plan to hold a facilitated
workshop in July 2017 with a view to forming an
NUI Galway staff LGBT+ network and action plan.

4. Disability

The Task & Finish Group on Disability met

on 13th April 2017 and have proposed that an
information gathering exercise to identify key
issues and make an informed decision about an
appropriate programme of work be conducted in
the first instance. This will involve a consultation
with key stakeholders (staff and students) and
an analysis of available data including access
audits for buildings. The Consultation exercise
will take place from August — October 2017.

5. Internationalising NUI Galway

The Internationalisation Task and Finish Group
met on May 4th 2017. The group has made the

following recommendations:

a. There is a strong need for extensive orientation/
pastoral/support work to assist both students
and staff to navigate the international and

cultural diversity of NUI Galway.

b. There is a strong need for proactive effort
to ensure all our procedures and systems
are balanced and free from bias, and that all
services are primed to support diversity in the

context of the challenges that naturally arise.

c. A consultation exercise should be conducted to
canvas the experiences, views, and suggestions

of international staff at NUI Galway.

EQUALITY, DIVERSITY CAMPUS COMMITTEE

d. Asitrelates to a core example of equality
and diversity, the promotion and protection
of international and cultural diversity at
NUI Galway is a whole-university
responsibility. As such, while pursued
throughout the University, it will be visibly
fostered and led from UMT level.

6. Access

The Task and Finish Group scoped the current
situation and identified the following 3 priority
issues which will be addressed during the coming

academic year:

1. Co-location for the Access Centre —
including Access, Mature Students
and Disability Support Service.

2. Gather accurate data and evidence

on access and participation.

3. Widen participation further, focusing
on building coherent pathways
from further education.

7. Diversity Monitoring

Equality data is essential to understand both the
context of an institution and to identify where
action is needed. Since April 2016, the university
collects gender disaggregated data during the
recruitment process for new staff. Staff are asked
annually to disclose whether they have a disability
for the purpose of reporting to the HEA in

respect of disability monitoring information.

The OVPED intends over-time to improve and
extend the collection of equality monitoring
data on all 9 protected characteristics under
employment equality legislation to develop

a deeper understanding of staff and students

and the potential barriers they face.

ANNUAL REPORT 2016-2017
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Equality, Diversity
and Inclusion
Projects Funding

The EDCC, in collaboration with the OVPED, has approved the
establishment of an annual fund of €10,000 to be used to raise awareness

of the equality, diversity and inclusion (EDI) agenda, and encourage

both students and staff to identify small projects that would help enhance
the University environment from an equality, diversity and inclusion
perspective. A call for proposals for projects costing up to €2,000 will ensue
in October 2017 with a view to selection of the successful project proposals
by December 2017. Funding should be drawn down by February 2018

and projects completed by the end of June 2018. A showcase of successful
projects is planned for September 2018.



A number of stimulating and celebratory events
and initiatives have been organised over the past
academic year, to highlight equality and diversity
in NUI Galway. The Offices of the President and
the Vice President of Equality and Diversity, in
collaboration with a number of colleagues and
units across the campus, including the University
Women’s Network and colleagues in the College of
Engineering and Informatics, have been centrally
involved in this programme of work. A selection of

these events and initiatives are portrayed below.

Aurora Programme: The first such event was a
celebration to mark the completion of the 2015
Aurora programme — September 15th 2016. The
University supported 15 female colleagues on
this programme in 2015 and a further 21 female

colleagues on the 2016 programme.

10TH DECEMBER 2016

Christmas Family Gathering

28TH SEPTEMBER 2016

The Home Coming of

23RD FEBRUARY 2017

Naming of the Emily Anderson
Concert Hall
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6TH to 10TH MARCH 2017

International Women'’s Week in NUI Galway

térnational Women's Week, 6-10 March/
/Seachtain Idirnaisiinta na mBan, 6-10 Marta

-
In

The Office of the VPED in collaboration with
colleagues and other units in the University produced
a diverse programme of events, with something on
offer for all to celebrate International Women’s Week
from 6th to 10th March:

The Alice Perry Engineering Building

I'HE THEN QUEEN’S COLLEGH
GALWAY, WAS THE FIRST
WOMAN IN IRELAND OR THE
UK TO EARN ADEGREE IN
ENGINEERING IN 1906.

A NAMING OF THE ALICE PERRY ENGINEERING BUILDING, MARCH 6TH
2017: MS RUTH LYNAM, ALICE PERRY’S GREAT NIECE, DR JIM BROWNTE
PRESIDENT NUI GALWAY, PROF ANNE SCOTT, VICE PRESIDENT FOR
EQUALITY AND DIVERSITY AND PROF PETER MCHUGH, DEAN OF THE
COLLEGE OF ENGINEERING AND INFORMATICS.

&« ALICE PERRY, A GRADUATE OF

The: Free Encyclopedia

Full STEAM Ahead: Engineering for All

This event to celebrate Women in STEMM and to
mark the naming of the Alice Perry Engineering
Building was held in collaboration with the CoEI and

Ms Caroline Spillane, Director General, Engineer’s
Ireland. It included an interactive engineering
exhibition for second level students, organised by
colleagues in CoEI; a roundtable discussion on
Supporting engineering talent and diversity for a

better society, followed by the formal renaming event.

Making an Impact

An afternoon of short talks on gender equality
organised by the Women’s University Network.

Inclusivity in the workplace:
key to success

Ms Margot Slattery Country Manager Sodexo, Ireland
and Meg Horsburg, Head of D&I for Sodexo UK &
Ireland gave a stimulating keynote talk to staff on value
of inclusivity in the workplace. This event was kindly

sponsored by Sodexo.

Wikipedia Editathon Event: “Who are
the missing Women on Wikipedia?”

Organised by Dr Sharon Flynn, Assistant Director,
CELT and Dr Rachel Hilliard, Chair of the UWN

with support from Wikimedia Community Ireland.

“Bring your Whole Self to Work”

LGBT networking event in collaboration with
LGBT Staft Network, TCD and AMACH, Galway.



https://meta.wikimedia.org/wiki/Wikimedia_Community_Ireland

New Website for the
Office of the Vice President
for Equality & Diversity

The OVPED is in the process of creating a new website including a section

on relevant policies and procedures, training opportunities,
diversity monitoring, Athena SWAN and work programmes
which are currently being developed by the EDCC.

The website will provide a single source of information

for all matters pertaining to Equality and Diversity.

Il EQUALITY, DIVERSITY AND INCLUSION Il ANNUAL REPORT 2016-2017

[
~






On September 25th 2017 NUI Galway, in collaboration with the 30% Club and KPMG, will host

an event for the local community examining the business case for equality, diversity and inclusion.

OVPED Speaking Engagements, Collaborations and Conference Participation

University of Ulster Conference: Gender Equality
and STEMM.: the Future is Bright

University of Ulster, October 2016

LERU conference: Gender in STEMM-academic

Lund, October 4-5th 2016

7th EU Diversity Charter Forum

Dublin Castle, October 18-19th 2016

GENOVATE Conference: Toward 2020: Learning from
GENOVATE’s implementation of Organisational Change for
Gender Equality in Research and Innovation

Brussels, November 3rd 2016

FESTA Garcia Final Joint Conference

Brussels, November 7th 2016

AIB Regional Conference

Galway, March 7th 2017

European Women’s Rectors Association
Annual Conference

Brussels, May 2017

Atlantec Pre Conference Event: Pearls of Wisdom

Galway, May 2017

STEMM Gender Congress

Berlin, June 2017

Collaborations with Merit Medical, Medtronic,
GMIT, Athena Swan Ireland Steering Committee

summary

We have had a very busy and stimulating year with lots of activities and events

taking place across the University to raise awareness of, and engagement

with, various equality, diversity and inclusion issues. This has been welcomed

by the university community many of whom have contributed significantly,

engaging with enthusiasm and energy. Members of EDCC look forward to

working with our colleagues across the University over the coming academic

year to move forward on a number of priority projects.
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Appendix 1

Membership of the Equality and Diversity Campus Committee

_ Job Title / Representative Title and Name

Chair

Secretary

Members

Vice President for Equality and Diversity

Executive Assistant, Office of the Vice President for
Equality and Diversity

Registrar and Deputy President

Dean, College of Science

Dean, College of Business, Public Policy, and Law
Dean of Graduate Studies

Vice President for Student Experience

Chief Operations Officer

Academic Secretary

President of the Student’s Union

Vice President for Equality, Student’s Union

Vice President for Research

Dean of International Affairs

Head of the Equal Opportunities

Head of Student Services

Centre for Global Women’s Studies

Director of Estates

Director of Library

Director of the International Office

Head of School of Physics

Head of the School of Medicine

Head of the Cairnes School of Business and Economics

Director of Human Resources

Prof Anne Scott
Ms Bridin Nic Dhonncha

Prof P61 O Dochartaigh
Prof Donal Leech

Prof John McHale
Prof Lucy Byrne

Dr Pat Morgan

Mr John Gill

Ms Caroline Loughnane
Mr James McGovern
Ms Megan Reilly

Prof Lokesh Joshi

Prof Brian Hughes

Ms Aoife Cooke

Mr John Hannon

Dr Nata Duvvury

Mr John Gibney

Mr John Cox

Ms Anna Cunningham
Prof Andrew Shearer
Ms Carmel Malone

Dr Tom Acton

Mr John Gill (Acting)

Membership of the Equality, Diversity and Inclusion Committee

_ Job Title / Representative Title and Name

Chair
Secretary

Members

External Member of Udaras
Office of the Vice President for Equality and Diversity
President

External Member of Udaras

External Member of Udar4s

Internal Member of Udarés

Internal Member of Udaris

Internal Member of Udarés

Internal Member of Udarés

President of the Student’s Union
Internal Member of Udarés

Vice President for Equality and Diversity

Ms Sinéad Ni Fhatharta
Ms Tonya Watts
Dr Jim Browne

Mr Conor Fottrell
(from September 2017)

Ms Madeline Taylor Quinn
Dr Anne O’Connor

Dr Anthony Grehan

M:s Ursula Connolly

Prof Terry Smith

Mr James McGovern

Dr Pat Morgan

Prof Anne Scott
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Brollach

Is mér agam, mar Leas-Uachtarin Comhionannais agus Eagstlachta,
agus mar Chathaoirleach ar an gCoiste Campais Comhionannais agus
Eagsulachta, an chéad tuarascail bhliantdil seo ar chomhionannas
agus ar éagstlacht in OE Gaillimh a chur in bhur lathair. T4

sé mar rin againn tuarascdil ar Chomhionannas, Eagsﬁlacht

agus Cuimsiti in OE Gaillimh a chur ar f4il gach bliain.

In Fis 2020, plean straitéiseach reatha na hOllscoile, leagadh amach aidhm
straitéiseach phobal na hollscoile, is é sin timpeallacht oibre a chur ar féil atd
cothrom, tacuil agus spreagil, dit a n-oibrionn mic léinn agus comhaltai foirne
le chéile ar bhealach freagrach: “oibriu le chéile mar fhoireann mhuinineach,

a chuireann luach ar sharchaighdedn, comhphdirtiocht, forbairt ghairmiuil
agus ceannaireacht. Tosajocht thar a bheith tdébhachtach sna blianta beaga seo

romhainn is ea an comhionannas inscne a chur chun tosaigh in OF Gaillimh.”

T4 fianaise sa chéad tuarascdil bhliantuil seo go bhfuil an Ollscoil ag
tabhairt faoin aidhm straitéiseach seo le duthracht. Mar a léiritear

i leathanaigh na tuarascéla seo, t4 pobal OE Gaillimh ag treabhadh
chun tosaigh le cinntit go bhfuil pdirt thabhachtach agus ghniomhach
ar chlédr oibre na hinstititide ag comhionannas inscne, agus ag

cinedlacha eile comhionannais, éagstlachta agus cuimsithe.

Ba mhaith liom an deis seo a thapt buiochas a ghlacadh le gach comhghleacai,
combhalta foirne agus mac léinn ar fud na hOllscoile ata bainteach le
tionscnaimh agus le gnfomhaiochtai chun comhionannas, éagstlacht agus
cuimsiu a chothu agus a chur chun cinn indr bpobal. Ba mhaith liom bujochas
a ghlacadh go sonrach le hAoife Cooke, Ceannasai Comhionannais Deiseanna
agus le mo chomhghleacaithe ar an gCoiste Campais Comhionannais agus

Eagsﬁlachta as a nduthracht agus an obair mhor atd déanta acu le bliain anuas.

Sa tuarascdil bhliantuil seo ta 4thas orm léargas a roinnt libh ar obair an Choiste

Campais Comhionannais agus Eagstlachta agus ar na gnfomhaiochtai agus na

grupai éagsula atd ag obair ar an gcldr oibre tdbhachtach seo ar fud na hOllscoile.

—~ |
-

An tOllamh Anne Scott
An Leas-Uachtardn Comhionannais agus Eagstlachta, OE Gaillimh
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Reamhra

Is pobal briomhar agus ilchinedlach é OF Gaillimh le breis is 2,116
comhalta foirne agus 18,212 mac léinn, a bhfuil ctlra agus taithi éagsuil
acu. T4 3,516 mac léinn idirndisiinta (19.3% de lion iomldn na mac 1éinn)
as 119 tir ar fud na cruinne ag freastal ar an Ollscoil. T4 427 comhalta
foirne as S8 tir ag obair anseo, ciallaionn sé sin nach de bhunadh na
hEireann iad thart ar 20% den fhoireann. Cuireann an griipa éagstiil seo

de mhic léinn agus de chombhaltai foirne saibhreas ollmhor ar fail do

OE Gaillimh agus don phobal 4ititil agus don réigitin mérthimpeall.

Préifil Foirne: Idirnaisiunta agus Naisiunta

g
80%
@
20%

Combhaltai Combhaltai
_ Foirne Foirne
Eireannacha Idirnaisiinta

Fior 1: Préifil Foirne OF Gaillimh 2016/17

Proifil na Mac Léinn: Idirnaisidnta agus Naisiunta

A £

.E.
—
81%
19%
Mic Léinn Mic Léinn
Eireannacha Idirnaisiinta

Fior 2: Préifil Mhic Léinn OF Gaillimh 2016/17
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REAMHRA

Sa bhliain 18435 a bunaiodh an Ollscoil n6 Colaiste na
Banriona, Gaillimh ag an am, agus t4 si rangaithe i measc
an 1% is fearr d'ollscoileanna an domhain as caighdedn
an teagaisc agus an taighde inti. T4 ctig choldiste san

Ollscoil, 17 scoil agus os cionn 60 disciplin acaduil.

Is Ollscoil muid atd 4 treort ag taighde agus bhi ioncam
€52.6 milliun againn as taighde direach sa bhliain
2015/16. T4 ctiig réimse tosaiochta taighde ag OE

Gaillimh; Eolajochtai Séisialta Feidhmeacha agus Beartas

Poibli; Eolajocht agus Innealtdireacht Bhithleighis;
Combhshaol, Muir agus Fuinneamh; na Daonnachtai
i gComhthéacs; agus Ionformaitic, Anailisiocht

Sonrai, Eolaiochtai Fisicitla agus Riomhaireachta.

Combhaltai foirne de réir Inscne

Mna Fir

Fior 3: Préifil Foirne de réir Inscne, OF Gaillimh 2016/17

Préifil Foirne de réir Aoise

1% 2%

W Aois 20-25
B Aois 26-30
B Aois 31-35
[ Aois 36-40
B Aois 41-45
B Aois 46-50
Aois 51-55
B Aois 56-60
I Aois 61-65
[ Aois >66

Fior §: Préifil Foirne de réir Aoise, OE Gaillimh 2016/17

Mic Léinn (Fochéime & larchéime)
de réir Inscne

A4
IT

A £

o

Mna Fir

Fior 4: Préifil na Mac Léinn (Fochéime & larchéime) de réir Inscne,
OE Gaillimh 2016/17

Ar an joml4n, is mn4 iad 57% den fhoireann (gach

catagéir) agus de na mic léinn (fochéime agus iarchéime).

Is dbhar spéise freisin é an phroifil aoise a bhaineann le
foireann OF Gaillimh 6 pheirspictiochtai éagstla lena

n-diritear forbairt foirne agus pleanail comharbais.

Léirionn Fior 5 go bhfuil 52% den thoireann idir 36
agus 50 bliain d’aois agus go bhfuil 20% den thoireann
35 bliain d’aois né nios dige. T4 28% den thoireann

uile > 51 bliain d’aois.



Cuireann OE Gaillimh os cionn 60 fochéim, 585 clar iarchéime agus réimse

leathan dioplémai agus céimeanna péirtaimseartha ar féil i gcuig Choldiste,

mar ata liostaithe thios.

COLAISTI

1. Colaiste na hInnealtoireachta agus na hlonformaitice

2. Coldiste an Leighis, an Altranais agus na nEolaiochtai Sldinte

3. Colaiste na hEolaiochta

4. Colaiste na nDan, na nEolaiochtai Séisialta, agus an Léinn Cheiltigh
S

. Colaiste an Ghno, an Bheartais Phoibli agus an DIi

9]
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Comhtheacs Reachtaiochta

Cuimsionn an chreatlach reachtach a rialaionn
comhionannas, éagsulacht agus cuimsiu roinnt

Achtanna de chuid an Oireachtais.

Cuireann na hAchtanna um Chomhionannas
Fostaiochta, 1998-2015 cosc ar leithcheal i raon
leathan réimsi fostaiochta lena n-diritear earcaiocht,
ardu céime, oilivint, agus tuarastal faoi na naoi
bhforas: aois, cine, inscne, michumas, stidas sibhialta,
stadas teaghlaigh, claonadh gnéis, reiligitin, agus
ballraiocht den Lucht Siuil.

Cuireann na hAchtanna um Stédas Comhionann,
2000-2015 cosc ar leithcheal i solathar earrai agus
seirbhisi, solathar 1istin, agus rochtain ar oideachas

faoi na naoi bhforas.

Leagann an tAcht um Michumas, 2005 dualgas
reachtdil ar sholathroiri seirbhise poibli tacu le
rochtain ar sheirbhisi agus ar diseanna do dhaoine

faoi mhichumas. Leagann an tAcht amach sprioc do
chombhlachtai san earndil phoibli go mbeadh 3% da
gcuid fostaithe faoi mhichumas agus té ceanglas ar an
Ollscoil tuairisc a chur ar fail gach bliain faoi lion agus
faoi chéataddn na gcombhaltai foirne faoi mhichumas le
cinntiti go mbaintear amach an sprioc seo. Thuairiscigh
OE Gaillimh gur baineadh amach an sprioc 3% de
chombhaltai foirne faoi mhichumas don bhliain 2016.
D’threagair ctig chéad is naoi combhalta foirne an
suirbhé bliantuil monatéireachta michumais, agus

chuir 48 diobh sin in il go raibh michumas orthu.

T4 22 combhalta foirne eile as lathair né ag obair
uaireanta laghdaithe faoi lathair mar chomhréiteach i

ngeall ar eolas a tugadh maidir le michumas.

Tugadh isteach Dualgas na hEarnéla Poibli mar chuid
den Acht um Choimisitin na hEireann um Chearta an
Duine agus Comhionannas, 2014. Leagann sé dualgas
soiléir ar chomhlachtai san earndil phoibli, i solathar

a gcuid seirbhisi agus in idirghniomhajocht lena
bhfoireann agus leo sitd a gcuireann siad seirbhisi ar
fail doibh, deireadh a chur le leithcheal, comhionannas
deiseanna a chur chun cinn agus cearta an duine a
chosaint. Is g& don Ollscoil tuarascail bhliantuil a chur
ar fdil atd inrochtana ag an bpobal ina gcuimsitear
sonrai ar fhorbairti agus ar thionscnaimh de réir

dhualgas na hEarnéla Poibli.

Mar chuid dér bplean straitéiseach Fis 2020, leagann
OE Gaillimh amach priomhaidhm straitéiseach

a bheith ina ollscoil a chuireann timpeallacht

oibre ar féil atd cothrom, tacil agus spreaguil ina
n-oibrionn mic léinn agus combhaltai foirne le chéile
ar bhealach freagrach: “oibrit le chéile mar fthoireann
mhuinineach, a chuireann luach ar shérchaighdedn,
comhphdirtiocht, forbairt ghairmiuil agus
ceannaireacht.” (Fis 2020 — plean straitéiseach 2015-
2020, 1. 38). D4 bhri sin, cé go bhfuil sé mar aidhm
ag an Ollscoil an reachtaiocht chui a chomhlionadh
t4 si freisin ag iarraidh nios mé nd sin a dhéanamh
agus a bheith ina ceannaire san earndil i dtéarmai

comhionannais, éagsulachta agus cuimsithe.

B



Struchtur Comhionannais,

Fagsl

achta agus Cuimsithe

na hOllscolle

Buan agus
Straitéiseach J° '

Foireann
Tacaiochta

Pleanail
Acaduil agus

Udara’s na ® \ Acmhainni
hOllscoile

Campas SAT

Comhionannas, Combhionannais Institiideach

Eagstlacht _ agus Athena
agus Cuimsiu Eagstlachta SWAN

Fior 6: Struchtir Rialachais Comhionannais, Eagsilachta agus Cuimsithe, O Gaillimh

I mi Dheireadh Fémhair 2016, de réir mholadh an Tascfhérsa ar Chomhionannas
Inscne, OE Gaillimh, cheadaigh Foireann Bainistiochta na hOllscoile (UMT)

na Téarmai Tagartha do bhund an Choiste Campais Comhionannais agus
Eagstlachta (EDCC). Ar an gcoiste seo ta baill de chuid na hOllscoile ar

chinnteoiri sinsearacha iad atd freagrach as priomhaonaid, scoileanna, coldisti

agus ceannaireacht in OE Gaillimh, lena n-diritear rannphdirtiocht shuntasach

6 Chombaltas na Mac Léinn. Tuairiscionn an Coiste Campais Comhionannais

agus Eagst'llachta d’Fhoireann Bainistiochta na hOllscoile agus d’Udarss

na hOllscoile araon, tri choiste de chuid an Udarais. Cheadaigh Udaras na

hOllscoile Téarmai Tagartha an Choiste Campais Comhionannais agus

Eagstlachta ar an 1 Samhain 2016. T4 an Coiste Comhionannais, Eagstlachta
agus Cuimsithe (EDIC), ata mar chuid d’Udar4s na hOllscoile bunaithe anois

agus tiocfaidh an coiste le chéile den chéad uair i mi an Mheithimh 2017. Ta
liosta de bhallraiocht an EDCC agus an EDIC araon ar fail in Aguisin 1.
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A FOIREANN FEINMHEASUNAITHE ATHENA SWAN

1. Comhionannas Inscne — Athena Swan

Rinne OF Gaillimh iarratas institidideach ar chreiditintg Cré-umha
Athena Swan ar an 28 Aibrean 2017. T riméad orainn go ndearna
dr gcomhghleacaithe i gColdiste na hInnealtdireachta agus na
hlonformaitice iarratas roinne chomh maith ar ghradam cré-umha i
mi Aibredin 2017. T4 baill den Fhoireann Féinmheastinaithe (SAT)
institiideach ag tact le comhghleacaithe i Scoil an Leighis a bhfuil
sé ar intinn acu iarratas ar leibhéal cré-umha a dhéanamh i mi na
Samhna 2017 agus le comhghleacaithe i Scoil na Fisice atd ag obair
ar iarratas ar ghradam Airgid Athena Swan tar éis déibh a bheith

rannphdirteach go leantinach i dtionscadal JUNO, Instititid na Fisice.

Cuireann an t-iarratas agus plean gniomhaiochta Athena Swan leis an
bPlean Gniomhaiochta do Chomhionannas Inscne (GEAP) a cheadaigh

an UMT i mi Dheireadh Fémhair 2016 agus a cheadaigh Udaras na
hOllscoile ar an 1 Samhain 2016. Nascann an GEAP moltai an Tascfhoérsa ar
Chomhionannas Inscne, OE Gaillimh chomh maith le moltai Athbhreithnit
an HEA ar Chomhionannas Inscne in Instititidi Ardoideachais na hEireann
(Meitheamh 2016). Sonraionn sé gniomhaiochtai, priomhfhreagrachtai
agus amlinte do chur i bhfeidhm na ngniomhaiochtai éagsila. Tugann

an Leas-Uachtarin Comhionannais agus Eagsulachta eolas cothrom

le dita don GEAP gach dhd mhi agus cuirtear an t-eolas ar ldithredn

gréasdin an chomhionannais inscne: www.nuigalway.ie/genderequality
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Fior 7: Forchéimniti na Gairme Acadiila (gach comhalta foirne acaduil) 2016
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Fochéim

larchéim Mhuinte
larchéim Taighde
Taighdeoir

Léachtoir Faoi bhun an Bhaic
Léachtair Os cionn an Bhaic

D’éirigh go han-mhaith le OF Gaillimh 6 thaobh
cothromaiocht mhaith inscne a bhaint amach

go forchéimnitheach idir taighde iarchéime agus
léachtoir acaduil. Ar cheann de na saincheisteanna
tébhachtacha a bhfuil 4r dtionscnamh Athena Swan
agus an GEAP ag tabhairt aghaidh orthu is ea an lion
iseal ban i ngraid agus i bpoist shinsearacha ar fud na
hOllscoile. Tuigimid go bhfuil obair shuntasach le
déanambh ar an dbhar seo agus td roinnt tionscnamh
idir ldmha againn chun leandint ar aghaidh ag

tact le hardd céime na mban san Ollscoil.

Bunaiodh Grupa Combhairleach Seachtrach ar
Chombhionannas Inscne (EAG) mar chuid den
GEAP ag deireadh 2016. Tiono6ladh an chéad
chruinnit in OE Gaillimh ar an 28 Mérta 2017.

Seo aleanas baill iomrdaiteacha an EAG:

Ollamh

Léachtair Sinsearach
Ollamh Pearsanta

An tOll. Jane Grimson
Iar-Leas-Phropast i gColdiste na Trionoide
agus Cathaoirleach an Tascthérsa ar
Chombhionannas Inscne in OF Gaillimh

https://www.tcd.ie/research/profiles/?profile=jgrimson

An tOIL Yvonne Galligan

Stitrthoir ar an Tionscnamh Inscne in Ollscoil na

Banriona agus Ceann Scoil na Staire, na
hAntraipeolaiochta, na Fealstinachta agus na Polaitiochta,
Ollscoil na Banriona, Béal Feirste
http://pure.qub.ac.uk/portal/en/persons/yvonne-
galligan(9160dbfb-12bc-467d-b79f-db1468cbb2c8).html

An tOll. Paul Walton

Ceann Roinn na Ceimice, Ollscoil York agus ball

de Shainghrtpa Athbhreithnit Naisiunta an HEA

ar Chomhionannas Inscne in Institigidi
Ardoideachais na hEireann
https://wwwyork.ac.uk/chemistry/staff/academic/
t-z/pwalton/

An tOIll. Tomas Brage

Ollamh agus Stitrthoir Oideachais Fisice,

Ollscoil Lund
http://www.fysik.lu.se/english/education/staff/

tomas-brage/



Priomhtheidhm den EAG is ea gniomht mar fhoinse
seachtrach de shaineolas, comhairle agus dearbht
d’Oifig an Leas-Uachtardin Comhionannais agus
Eagstlachta, don UMT agus d’Udarés na hOllscoile,
chomh fada is a bhaineann le cur i bhfeidhm mholtai
an Tascfhdrsa ar Chomhionannas Inscne. Cuirfidh

an EAG combhairle ar fail chomh maith maidir le
forbairti idirndisiinta ar an gclér oibre tdbhachtach seo
agus cuirfidh sé comhairle agus treoir neamhspleach
ar fail don Ollscoil ar cheisteanna a bhaineann le
combhionannas, éagsulacht agus cuimsit ar leibhéal
nios gineardlta. Mhol an EAG an Ollscoil, baill an UMT
agus Oifig an Leas-Uachtardin Comhionannais agus
Eagst'llachta as an dul chun cinn suntasach a rinneadh,
in achar gairid ama, maidir le moltai an Tascthérsa ar
Chombhionannas Inscne a chur i bhfeidhm.

D’aithin an EAG gur theastaigh aird phrdinneach
agus leantinach na hOllscoile a dhirit ar na

saincheisteanna seo a leanas:

a. Anriachtanas a bhaineann le tacaiocht
leantnach ar an leibhéal is airde a thabhairt
do chlér oibre an chomhionannais inscne, go

hairithe agus Uachtardn nua le ceapadh;

b. D’fhonn dul chun cinn a chothd, t4 sé
riachtanach a chinntia go bhfuil roinnt daoine
sinsearacha agus feicedlacha ag troid ar son an

chomhionannais inscne ar fud na hOllscoile;

¢ Anrdl criticiuil atd ag Acmhainni Daonna,
agus go hdirithe ag an Stitrthéir Acmhainni
Daonna, maidir le comhionannas inscne a
chinntit agus an riachtanas rithabhachtach
a bhaineann le ceannaireacht laidir agus
leantinach 6 Acmhainni Daonna maidir le

gach gné den chomhionannas inscne;

d. An riachtanas a bhaineann le tréaniarracht
a dhéanamh chun polasaithe na hOllscoile
maidir le bulaiocht agus ciapadh a
athbhreithnit agus a chur i bhfeidhm;

e. Anriachtanas prdinneach a bhaineann leis
an gcreatlach innidlachta a chur chun cinn, a
fheictear mar réamhriachtanas rithdbhachtach
maidir le scéim ardaithe céime a thorbairt don
fhoireann tacaiochta, n6 mura bhfuil a leithéid

indéanta, go bhforbrofai scéim athghrédéla.

AN COISTE CAMPAIS COMHIONANNAIS AGUS EAGSULACHTA

2. Oilivint agus Forbairt
Comhionannais, Eagsulachta
agus Cuimsithe

Tugann Oifig an Leas-Uachtardin Comhionannais
agus Eagst’llachta tacafocht agus/né cuireann si
tas le roinnt tionscnamh oilitina agus forbartha

polasai, lena n-diritear iad seo a leanas:

a. Oilivinti gclaontacht neamh-chomhfhiosach:
T4 sé mar aidhm ag an oilitint seo cur leis an
bhfeasacht ar chlaontacht neamh-chomhfhiosach
a mbionn éifeacht aige ar ar mbreithitinas agus
dr gcinnteoireacht agus an tionchar a bhaineann
leis an gcinedl sin claontachta a laghdu. Go
dti seo cuireadh oilitint sa chlaontacht neamh-
chomhfhiosach ar 345 combhalta foirne ollscoile,
lena n-diritear iad sitid ar fad a bhfuil rol
bainistiochta acu, agus tathar f6s 4 chur seo ar
fail fad is atd boird agallaimh nua 4 gcur le chéile

agus bainisteoiri nua 4 gceapadh san Ollscoil.

b. An Clar Riomhfhoghlama LEAD (Living
Equality and Diversity): Is acmhainn
riomhfhoghlama é LEAD a d’thorbair sé cinn
de na hollscoileanna at4 ina mbaill de Lionra
Combhionannais Chumann Ollscoileanna
Eireann (Ollscoil Chathair Bhaile Atha Cliath;
OE Gaillimh; Coliste na Trionéide; Colaiste
na hOllscoile, Corcaigh; an Coldiste Ollscoile,
Baile Atha Cliath agus Ollscoil Luimnigh).

Ta an cldr ar féil do gach comhalta foirne ar
www.leadequalitynetwork.com chun tuiscint
ghineardlta a chotht ina measc i dtaca leis an
tabhacht a bhaineann le gach uile dhuine againn

a bheith pdirteach in jarrachtai na nOllscoileanna
timpeallacht chuimsitheach a chur ar fail,
timpeallacht ina gcuirtear comhionannas chun cinn
agus ina bhfuil meas ar an éagstlacht agus conas

a dhéantar é seo go praiticiuil san ionad oibre.

c. Aurora: Tugann OF Gaillimh tacaiocht
ghniomhach do mhnd chun a gcuid scileanna
ceannaireachta a fhorbairt tri rannphdirtiocht
mhéadaithe sa chlar Aurora. Is clar forbartha
ceannaireachta do mhnd é Aurora a cruthaiodh
chun aghaidh a thabhairt ar an lion iseal ban

i bpoist shinsearacha san ardoideachas.
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0 2015 i leith chuir an Ollscoil maoinid ar
téil do 38 bean 6 réimsi acadula, taighde
agus riarachdin chun pdirt a ghlacadh sa
chlar Aurora. Mar chuid den chlér, cuirtear

meant6ir ar fail do gach rannphdirti.

Ramp-Up: Cuireadh tus le ceardlanna i mi
Feabhra 2017 chun cur ar chumas maithreacha
nua filleadh 6 shaoire mhdithreachais/uchtaioch
go héifeachtach. Téthar ag suil go redchtalfar na
cldir seo uair in aghaidh an tseimeastair le linn na
bliana acadila. Glactar le ctig rannphdirti dhéag
ar a mhéid ar gach ceardlann. Thug aon chombhalta
foirne dhéag faoin gceardlann i mi Feabhra

2017. Bhi an t-aiseolas go hiomlén dearfach.

Taci le Tuismitheoiri atda ag Obair: Ag an am
céanna, tugadh isteach oilitiint do bhainisteoiri line
chun féachaint conas is féidir leo tact le tuismitheoiri
roimh, le linn agus tar éis saoire mhaithreachais/
uchtaioch agus saoire atharthachta. Tugadh isteach
an clér seo ar bhonn pioldtach, thar thréimhse tri
bliana agus cuirfear dha cheardlann ar fail, uair sa
seimeastar. Ghlac daichead bainisteoir line péirt sa d4
cheardlann a redchtdladh i mi an Mharta 2017. Bhi

an t-aiseolas 6 na rannphdirtithe dearfach go dti seo.

Rannphairtiocht i bhforbairt polasai:

T4 Oifig an Leas-Uachtardin Comhionannais
agus Eagsﬁlachta ag obair le coiste faoi stitir an
Bhainisteora Acmhainni Daonna do Chaidreamh
le Fostaithe chun athbhreithniti a dhéanamh

ar réimse polasaithe agus iad a thabhairt
cothrom le déta de réir reachtaiochta agus dea-
chleachtais san earndil. Tugadh tosajocht do

na polasaithe a bhaineann le Frithbhulaiocht
agus Frithchiapadh & Frithchiapadh Gnéis i
measc na foirne agus beidh polasaithe nua ag
teacht i bhfeidhm ar an 1 Medn Fomhair 2017.

A OCAID LIONRAITHE LGBT AR AN 4 BEALTAINE



3. LGBT

Tar éis 6cdid lionraithe den scoth a redchtdil Oifig an
Leas-Uachtarain Comhionannais agus Eagstlachta ar
an 9 Marta, it a raibh comhghleacaithe as AMACH
agus lionra LGBT+ Choldiste na Triondide i lathair,
bhi cruinniu 16in eile ar sitl ar an 4 Bealtaine 2017.
Ar cheann de thorthai na hécdide seo td plean

ann anois ceardlann éascaithe a reachtail i mi

I4il 2017 le stil lionra agus plean gniomhajochta
LGBT+ a bhunt i measc fhoireann OE Gaillimh.

4. Michumas

Chas an Grupa Tasc & Criochnaithe ar Mhichumas
le chéile ar an 13 Aibredn 2017 agus td sé molta

acu gur cheart i dtus béire eolas a bhailit chun
priomh-shaincheisteanna a aithint agus cinneadh
feasach a dhéanamh maidir le clér oibre cui. Beidh
combhairlitichén le priomhlucht leasa (foireann agus
mic léinn) ag baint leis seo mar aon le hanailis ar
shonrai atd ar fail lena n-airitear inidchtai rochtana
d’'thoirgnimh. Tabharfar faoin gCombhairliichan
idir Lunasa agus Deireadh Fémhair 2017.

5. OE Gaillimh a idirndisiuna
Chas an Grupa Tasc agus Criochnaithe le

chéile ar an 4 Bealtaine 2017. T4 na moltai

seo a leanas déanta ag an ngrupa:

a. Is mr a theastaionn obair ionduchtaithe/
thréadach/thacaiochta chun cabhrt le mic léinn
agus le comhaltai foirne araon teacht i dtir ar
éagstlacht idirndisitinta agus chultirtha OF
Gaillimh.

b. Is mor a theastaionn iarracht réamhghniomhach
chun a chinntit go bhfuil 4r gcuid nésanna

imeachta agus coras ar fad cothrom agus

neamhchlaonta, agus go bhfuil gach seirbhis in ann

tact le héagsulacht i gcomhthéacs na ndashlan a

thagann chun cinn go nadurtha.

c. Bacheart tabhairt faoi chombhairlitichdn chun

eolas a fthdil ar thaithi, ar thuairimi agus ar mholtai

na gcombhaltai foirne idirndisiunta in OE Gaillimh.

AN COISTE CAMPAIS COMHIONANNAIS AGUS EAGSULACHTA

d. Mar a bhaineann sé le croi-shampla an
chombhionannais agus na héagsulachta, is
freagracht uile-ollscoile é cur chun cinn
agus cosaint na héagsutlachta idirndisiunta
agus cultdrtha in OF Gaillimh. D4 réir
sin, cé go mbeidh sé seo ag tarld ar fud
na hOllscoile, is ag leibhéal an UMT a

dhéanfar é a chothu agus a stiiradh.

6. Rochtain

Mheas an Gripa Tasc agus Criochnaithe an
staid reatha agus daithin siad na tri shaincheist
tosaiochta seo a leanas agus tabharfar aghaidh

orthu sin an bhliain acaduil seo romhainn:

1. Combhshuiomh an Ionaid Rochtana — lena
n-airitear Rochtain, Mic Léinn Lanfhésta

agus an tSeirbhis Tacaiochta Michumais

2. Sonrai agus flanaise a bhailiu ar

rochtain agus ar rannphdirtiocht

3. Rannphdirtiocht a leathnu tuilleadh, ag diriv ar

chosiin shoiléire a chruthti 6n mbreisoideachas.

7. Monatoireacht ar Eagsﬁlacht

T4 sonrai maidir le comhionannas rithabhachtach
ionas go dtuigfimid an comhthéacs a bhaineann
le hinstititid agus ionas go n-aithneoimid cén

dit is g4 gnfomh a dhéanamh. O Aibrean 2016,

td an ollscoil ag bailit eolais faoi inscne le linn

an phroisis earcaiochta do chomhaltai foirne

nua. Jarrtar ar chombhaltai foirne go bliantuil

a chur in 14l ma t4 michumas orthu ionas gur

féidir an t-eolas seo a thuairiscit don HEA.

Le himeacht ama t4 run ag Oifig an Leas-
Uachtardin Comhionannais agus Eagsﬁlachta
an chaoi a mbailitear sonrai monatdireachta
comhionannais ar gach ceann de na naoi dtréith
chosanta faoi reachtaiocht comhionannais
fostaiochta a theabhsu agus a leathnd

d’thonn tuiscint nios doimhne a fhorbairt ar
chombhaltai foirne agus ar mhic léinn agus ar

na baic phoitéinsiula atd amach rompu.
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Maoiniu do Thionscadall
Chomhionannais, Eagsu
agus Chuimsithe

achta

Cheadaigh an Coiste Campais Comhionannais agus Eagstlachta, i
gcombhar le hOifig an Leas-Uachtardin Comhionannais agus Eagstilachta,
go mbunofai ciste blianttil €10,000 chun feasacht a mhéadu ar an gcldr
oibre comhionannais, éagstlachta agus cuimsithe, agus go spreagfai

mic léinn agus comhaltai foirne araon tionscadail bheaga a aithint

a chabhrédh le timpeallacht na hOllscoile a theabhsu 6 thaobh an
chombhionannais, na héagsulachta agus an chuimsithe de. I mi Dheireadh
Fombhair 2017 eiseofar gairm tograi do thionscadail lena mbaineann
costas suas le €2,000 agus tathar ag suil go roghnéfar na tograi tionscadail
rathdla faoi Nollaig 2017. Ba cheart maoinit a tharraingt anuas faoi

mhi Feabhra 2018 agus ba cheart go mbeadh tionscadail curtha i gcrich
faoi dheireadh mhi an Mheithimh 2018. Tathar ag stil na tionscadail a

n-éirfonn leo a chur i lthair an phobail i Medn Fémbhair 2018.
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Sa bhliain acaduil atd caite, eagraiodh roinnt
tionscnamh agus imeachtai spreagula agus ceiliartha
chun aird a tharraingt ar chomhionannas agus ar
éagsulacht in OEF Gaillimh. Bhi baint lérnach in
eagru an chldir oibre seo ag Oifig an Uachtardin
agus ag Oifig an Leas-Uachtardin Comhionannais
agus Eagsulachta, i gcomhar le roinnt
comhghleacaithe agus aonad ar fud an champais,
lena n-diritear Lionra Ban na hOllscoile agus
comhghleacaithe i gColdiste na hInnealtédireachta
agus na hlonformaitice. T4 1éirit ar roinnt de na

himeachtai agus na tionscnaimh seo thios.

An Clér Aurora: Bhi an chéad 6céid dé leithéid ar
sitl ar an 15 Medn Fémhair 2016 agus ba cheilitradh
a bhi ann ar chriochnd an chldir Aurora 2015. Thug
an Ollscoil tacaiocht do 15 chomhghleacai ban ar an

gclér seo in 2015 agus do 21 bean eile ar chlar 2016.

10 NOLLAIG 2016

Ocaid na Nollag san Ollscoil

28 MEAN FOMHAIR 2016

Filleadh Abhaile Luthchleasaithe
Parailimpeacha OE Gaillimh

23 FEABHRA 2017

Ainmniu Cheoldras Emily Anderson
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6-10 MARTA 2017

Seachtain Idirnaisiinta na mBan in OE Gaillimh

i

térnational Women's Week, 6-10 March/
/Seachtain Idirnaisiinta na mBan, 6-10 Marta

-
In

Chuir Oifig an Leas-Uachtardin Comhionannais agus
Eagstlachta i gcomhar le comhghleacaithe agus le
haonaid eile san Ollscoil clar éagsuil imeachtai le chéile,
ionas go bhféadfadh gach duine Seachtain Idirndisitinta

na mBan a cheilitradh idir an 6 - 10 Marta:

Aras Innealtoireachta Alice Perry

&« BAIALICE PERRY, CEIMI
DE CHUID CHOLAISTE
NA BANRIONA, GAILLIMH
AG AN AM, AN CHEAD
BHEAN IN EIRINN AGUS
SARIOCHT AONTAITHE A
BHAIN CEIM AMACH SAN
INNEALTOIREACHT IN 1906.

A AINMNIU ARAS INNEALTOIREACHTA ALICE PERRY, 6 MARTA 2017:
RUTH LYNAM, UASAL, GARNEACHT ALICE PERRY, AN DR JIM BROWNE,
UACHTARAN OE GAILLIMH, AN tOLL. ANNE SCOTT, AN LEAS-
UACHTARAN COMHIONANNAIS AGUS EAGSULACHTA AGUS AN tOLL.
PETER MCHUGH, DEAN CHOLAISTE NA hINNEALTOIREACHTA AGUS
NA hIONFORMAITICE.

WIKIPEDIA

The: Free Encyclopedia

Full STEAM Ahead: Innealtoireacht do chach

Eagraiodh an 6cdid seo chun ceiligradh a dhéanamh ar
Mhné in STEMM agus ar ainmnit Aras Innealtdireachta
Alice Perry i gcomhar le Coldiste na hInnealtdireachta
agus na hlonformaitice agus le Caroline Spillane, Ard-
Stiurthoir, Institivid Innealtdiri na hEireann. Mar chuid
den 6cdid d’eagraigh comhghleacaithe i gColdiste na
hInnealtéireachta agus na hlonformaitice taispedntas
idirghniomhach innealtdireachta do dhaltai dara
leibhéal; diospodireacht oscailte dar teideal Tacti le
tallann innealtdireachta agus éagsilacht ar mhaithe
le sochai nios fearr, agus ina dhiaidh sin bhi an 6céid
athainmnithe ar siul.

Tionchar na mBan

Trathnoéna de chainteanna gearra ar chomhionannas
inscne eagraithe ag Lionra Ban na hOllscoile.

Cuimsiu san Ionad Oibre -
Bunus na Rathulachta

Thug Margot Slattery, Uachtardn Sodexo in Eirinn,

agus Meg Horsburg, Ceann na hEagstilachta agus an
Chuimsithe le Sodexo sa Riocht Aontaithe agus in Eirinn
caint spreaguil ar luach an chuimsithe san ionad oibre. Ba
dheas an mhaise do Sodexo urraiocht a dhéanamh ar an
imeacht seo.

Imeacht Ea%arth()ireachta Vicipéide “Cé hiad
na Mna nach bhfuil luaite ar Vicipéid?”

Eagraithe ag Sharon Flynn, Stitrthéir Canta CELT, agus
ag an Dr Rachel Hilliard, Cathaoirleach Lionra Ban OE
Gaillimh, le tacaiocht 6 Phobal Wikimedia na hEireann.

“Na fag aon chuid diot féin sa bhaile”

Imeacht lionraithe LGBT i gcombhar le Lionra Foirne
LGBT, Coliiste na Triondide agus AMACH, Gaillimh.




Laithrean gréasain nua
d Oifig an Leas-Uachtarain
Comhionannais & Eagsulachta

T4 Oifig an Leas-Uachtardin Comhionannais agus Eagsﬁlachta i

mbun ldithredn gréasdin nua a chruthu 4it a mbeidh rannég faoi
na polasaithe agus na nésanna imeachta cui, deiseanna oilitina,
monatoireacht ar éagsulacht, Athena SWAN agus cldir oibre atd 4
bhforbairt faoi lathair ag an gCoiste Campais Comhionannais
agus Eagstilachta. Beidh an laithredn gréasdin mar
thoinse larnach eolais do gach gné a bhaineann

le Comhionannas agus Eagsﬁlacht.
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Ar an 25 Mean Fémhair 2017, eagréidh OF Gaillimh, i gcomhar le Club 30% agus KPMG, 6cdid don

phobeal dititil chun iniichadh a dhéanambh ar an gcds gn6 do chomhionannas, éagstlacht agus cuimsid.

Ociidi cainte, comhoibrithe agus rannphairtiochta comhdhala
Oifig an Leas-Uachtardin Comhionannais agus Eagsulachta

Combhdhiéil Ollscoil Uladh: Gender Equality and STEMM:
the Future is Bright

Ollscoill Uladh, Deireadh Fomhair
2016

Comhdhiil LERU: Gender in STEMM-academic

Lund, 4-5 Deireadh Fomhair 2016

An Seachtti Féram ar Chairt Eagstlachta an AE

Caisle4n Bhaile Atha Cliath, 18-19
Deireadh Fomhair 2016

Comhdhail GENOVATE: I dTreo 2020: Learning from
GENOVATE’s implementation of Organizational Change for
Gender Equality in research and innovation

An Bhruiséil, 3 Samhain 2016

Combhdhiil Deiridh FESTA Garcia

An Bhruiséil, 7 Samhain 2016

Comhdhail réigiunach AIB

Gaillimh, 7 Mdrta 2017

Combhdhail Bhliantuil Chumann Reachtairi Mnd na hEorpa

An Bhruiséil, Bealtaine 2017

Ociid Réamhchomhdhéla Atlantec: Pearls of Wisdom

Gaillimh, Bealtaine 2017

Combhdhiil Inscne STEMM

Beirlin, Meitheamh 2017

| Combhoibrithe le Merit Medical, Medtronic, GMIT,

Coiste Stitirtha Athena Swan na hEireann

Achoimre

Bhi bliain thar a bheith gnéthach agus spreaguil againn, lan le

gniomhajochtai agus imeachtai a bhi ar sidl ar fud na hOllscoile chun

feasacht a chur chun cinn agus chun rannphdirtiocht a mhéadu ar

réimse saincheisteanna a bhaineann le comhionannas, éagsalacht agus

cuimsiu. T4 féilte curtha ag pobal na hollscoile roimhe seo, agus thug go

leor acu tacaiocht spreaguil agus fuinnidil duinn. T4 stil ag an gCoiste

Campais Comhionannais agus Eagstilachta a bheith ag obair lenar

gcomhghleacaithe ar fud na hOllscoile sa bhliain acadtil amach romhainn

chun dul chun cinn a dhéanambh ar roinnt tionscadal tosaiochta.
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Aguisin 1

Ballraiocht an Choiste Campais Comhionannais agus Eagsﬁlachta

_ Teideal an Phoist / Ionadai Teideal agus Ainm

Cathaoirleach An Leas-Uachtarén Comhionannais agus Eagstlachta An tOll. Anne Scott

Runai Cuntdir Feidhmitichdin, Oifig an Leas-Uachtardin Bridin Nic Dhonncha, Uasal
Comhionannais agus Eagsulachta

Baill An Meabhrénai agus Uachtaran Ionaid An tOlL P61 O Dochartaigh

Déan, Coldiste na hEolaiochta

Déan, Coldiste an Ghnd, an Bheartais Phoibli, agus an Dli
Déan, Staidéir Iarchéime

An Leas-Uachtardn d'Eispéireas na Mac Léinn

An Priomhoifigeach Oibrituchain

An Runai Acaduil

Uachtardn Chombhaltas na Mac Léinn

An Leas-Uachtardn Comhionannais, Comhaltas na Mac Léinn
An Leas-Uachtaran Taighde

Déan, Gnéthai Idirndisitinta

An Ceannasai Comhionannais Deiseanna

Ceannasai na Seirbhisi do Mhic Léinn

An tlonad do Léann Domhanda na mBan

An Stiurthéir Eastét

Stiurthoir na Leabharlainne

Stiurthoir na hOifige Idirndisiunta

Ceann Scoil na Fisice

Ceann Scoil an Leighis

An tOll. Donal Leech

An tOll John McHale

An tOIL Lucy Byrnes

An Dr Pat Morgan

An tUas. John Gill
Caroline Loughnane, Uasal
An tUas. James McGovern
Megan Reilly, Uasal

An tOll. Lokesh Joshi

An tOIl Brian Hughes
Aoife Cooke, Uasal

An tUas. John Hannon

An Dr Nata Duvvury

An tUas. John Gibney

An tUas. John Cox

Anna Cunningham, Uasal
An tOll. Andrew Shearer

Carmel Malone, Uasal

Ceann Scoil Ghné agus Eacnamaiochta Cairnes An Dr Tom Acton
An Stiurthéir Acmhainni Daonna An tUas. John Gill
(Gniomhach)

Ballraiocht an Choiste Comhionannais, Eagstilachta agus Cuimsithe

_ Teideal an Phoist / Ionadai Teideal agus Ainm

Cathaoirleach Ball Seachtrach an Udaréis Sinéad Ni Fhatharta, Uasal
Runai Oifig an Leas-Uachtarin Comhionannais agus Eagstilachta Tonya Watts, Uasal
Baill An tUachtardn An Dr Jim Browne

Ball Seachtrach an Udaris

An tUas. Conor Fottrell
(6 Mhedn Fémhair 2017)

Ball Seachtrach an Udarais Madeline Taylor Quinn,
Uasal

Ball Inmheénach an Udaréis An Dr Anne O’Connor

Ball Inmheénach an Udariis An Dr Anthony Grehan

Ball Inmheénach an Udaréis
Ball Inmheénach an Udaréis
Uachtardn Chombhaltas na Mac Léinn
Ball Inmheénach an Udaréis

An Leas-Uachtarén Comhionannais agus Eagsulachta

Ursula Connolly, Uasal
An tOll Terry Smith

An tUas. James McGovern
An Dr Pat Morgan

An tOll. Anne Scott
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