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L. INTRODUCTION

The reports drawn up on the basis of this Form should give, for each accepted provision of the 1961 European
Social Charter and of the 1988 Additional Protocol, any pertinent information on measures adopted to ensure its
application, mentioning in particular:

1. the legal framework — any laws or regulations, collective agreements or other provisions that
contribute to such application; as well as where relevant pertinent national case-law — relevant decisions by
courts and other judicial bodies;

2. measures taken (administrative arrangements, programmes, action plans, projects, etc.) to
implement the legal framework;

3. pertinent figures, statistics or any other relevant information enabling an evaluation of the extent to
which these provisions are applied.

In order to clarify the issues covered by the provision, the indications resulting from the interpretation of the
relevant article by the European Committee of Social Rights, as summarised in the Digest of Case-law (latest
version available on www.coe.int/T/E/Human_Rights/Esc/) should be taken into account, as appropriate.

When referring to the interpretation of the European Committee of Social Rights, the decisions of the
Governmental Committee based on social, economic and other policy considerations should be taken into
account, as appropriate.

States party' reports should be accompanied by the principal laws and regulations on which the application of
the accepted provisions of the Charter is based. These may be sent in hard copy or electronically and in their
original language. However, a translation into one of the official languages of the Council of Europe may be
asked for in exceptional circumstances.

The replies of the governments should, wherever appropriate, specify explicitly:

a. whether they are only concerned with the situation of nationals or whether they apply equally to the
nationals of the other Parties;

b. whether they are valid for the national territory in its entirety;
C. whether they apply to all categories of persons included in the scope of the provision.

The information required, especially statistics, should, unless otherwise stated, be supplied for the period
covered by the report.

Where statistics are requested for any provision, it is understood that, if complete statistics are lacking,
governments may supply data or estimates based on ad hoc studies, specialised or sample surveys, or other
scientifically valid methods, whenever they consider the information so collected to be useful and ensuring that
the administrative effort required to collect data is in proportion with the desired acquisition of information. In
order to guarantee an overall coherent assessment, the European Committee of Social Rights makes reference
to Eurostat figures every time a common indicator is applied to all Parties (e.g. median equivalised income, at-
risk-of-poverty threshold value, etc). Eurostat statistics concerning employment, education and the like are also
referred to for comparison with national figures or for replacing the latter when missing.

Please note that the first State report following the entry into force of the Charter in respect of the State
concerned should contain detailed information on all relevant aspects of the provision, whereas for
subsequent reports it will suffice to up-date the information on the legal framework given in previous reports.
However, each report should contain appropriate explanations and/or information relating to developments of
the situation in practice during the reference period. In addition, it is recalled that each report, except the first
report, shall contain replies to any questions raised by the European Committee of Social Rights in its
conclusions, whether questions of a general nature addressed to all States (such questions appear in the
“general introduction”) or specific questions contained in the conclusions proper in respect of each State for
each provision.
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Please indicate the national organisations to which copies of the report have been communicated in
accordance Article 23 of the Charter.

The report should be submitted by E-mail to social.charter@coe.int or be appended on a CD-Rom and in Word
format. If this is not possible, the Parties are requested to submit their reports in five copies and the appendices
in two copies.




Il PROVISIONS OF THE 1961 EUROPEAN SOCIAL CHARTER AND
THE 1988 ADDITIONAL PROTOCOL

Article 1 — The right to work

With a view to ensuring the effective exercise of the right to work, the Parties undertake:

1. to accept as one of their primary aims and responsibilities the achievement and maintenance of as
high and stable a level of employment as possible, with a view to the attainment of full employment;

2. to protect effectively the right of the worker to earn his living in an occupation freely entered upon;

3. to establish or maintain free employment services for all workers;

4 to provide or promote appropriate vocational guidance, training and rehabilitation.

Appendix to Article 1§2
This provision shall not be interpreted as prohibiting or authorising any union security clause or practice.

Information to be submitted
Article 1§81

1. Please describe national employment policy and the general legal framework. Please specify the
nature of, reasons for and extent of any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics (for example Eurostat data) or any other relevant
information, in particular: the GDP growth rate; trends in employment covering all sectors of the economy:
employment rate (persons in employment as a percentage of the population aged 15-64 years), youth
employment rate; activity rate (total labour force as a percentage of the population aged 15 years and over);
unemployment rate, long-term unemployment rate, youth unemployment rate; employment status (employed,
self-employed); all figures should be broken down by gender; employment policy expenditure as a share of
GDP, including the relative shares of ‘active’ (job creation, training, etc.) and ‘passive’ (financial
compensation, etc.) measures.

Article 1§2

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 183
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide indicators, estimated if necessary, on the functioning and the performance of the
employment services in practice, including the number of vacancies registered by employment services;
placement rate (placements made by the employment services as a share of notified vacancies).




Article 1§4

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.

Scope of the provisions as interpreted by the ECSR

Paragraph 1: A policy of full employment should be pursued by means of economic measures conducive to
creating and preserving jobs and assisting those who become unemployment in finding jobs.

Paragraph 2: This paragraph covers three different issues:

1. the prohibition of all forms of discrimination in employment,
2. the prohibition of forced or compulsory labour,
3. the prohibition of any practice that might interfere with workers' right to earn their living in an

occupation freely entered upon.

Under Article 1, paragraph 2, legislation should prohibit any discrimination in employment on grounds of sex,
race, ethnic origin, religion, disability, age, sexual orientation and political opinion.

The law should make the prohibition of discrimination effective. It must at least provide for:

- the power to set aside, rescind, abrogate or amend any provision contrary to the principle of equal
treatment which appears in collective agreements, in employment contracts or in firms’ own
regulations;

- protection against dismissal or other retaliatory action by the employer against an employee who has
lodged a complaint or taken legal action;

- appropriate and effective remedies in the event of an allegation of discrimination; remedies available
to victims of discrimination must be adequate, proportionate and dissuasive.

As regards discrimination on grounds of nationality while States party may make foreign nationals' access to
employment on their territory subject to possession of a work permit, they cannot ban nationals of States
party, in general, from occupying jobs for reasons other than those set out in Article G of the Charter.

Forced or compulsory labour in all its forms must be prohibited. The definition of forced or compulsory labour
is based on Article 4 of the European Convention on Human Rights and on ILO Convention 29 on forced
labour: "all work or service which is exacted from any person under the menace of any penalty and for which
the said person has not offered himself voluntarily" (Article 2§1.. It also covers the coercion of a worker to
carry out work he previously freely agreed to do, but which he subsequently no longer wanted to carry out. It
may also under certain circumstances cover prison work.

Several other practices may give rise to issues under Article 1§2 including the length of service to replace
military service.

Paragraph 3: Free and effective employment services should guaranteed. Basic placement services such as
registration of job-seekers and notification of vacancies must be provided free of charge.

Paragraph 4: Vocational guidance, continuing vocational training for all workers should be guaranteed.
Persons with disabilities should receive specialised guidance and trainingz.

For a list of selected other international instruments in the same field, see Appendix.

' The conformity of national situations with this provision is assessed with reference to Articles 9, 10 and 15 of the Charter due to the
links between these provisions. Consequently, where a state has accepted Articles 9, 10 and 15 reference may be made to the
information provided in respect of these Articles. Where a state has not accepted one or more of the provisions of Articles 9, 10 or 15,
the ECSR will assess the conformity of the situation under Article 1§4.

2 The conformity of national situations with this provision is assessed with reference to Articles 9, 10 and 15 of the Charter due to the
links between these provisions. Consequently, where a state has accepted Articles 9, 10 and 15 reference may be made to the
information provided in respect of these Articles. Where a state has not accepted one or more of the provisions of Articles 9, 10 or 15,
the ECSR will assess the conformity of the situation under Article 1§4.
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Article 2 — All workers have the right to just conditions of work

With a view to ensuring the effective exercise of the right to just conditions of work, the Parties undertake:

1. to provide for reasonable daily and weekly working hours, the working week to be progressively
reduced to the extent that the increase of productivity and other relevant factors permit;

2. to provide for public holidays with pay;

3. to provide for a minimum of two weeks’ annual holiday with pay;

4 to provide for additional paid holidays or reduced working hours for workers engaged in dangerous or
unhealthy occupations as prescribed;

5. to ensure a weekly rest period which shall, as far as possible, coincide with the day recognised by
tradition or custom in the country or region concerned as a day of rest.

Information to be submitted
Article 2§1

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics and factual information, in particular: average working
hours in practice for each major professional category; any measures permitting derogations from legislation
regarding working time.

Article 2§2

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 2§83
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 2§84
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 2§85
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.




3. Please provide pertinent figures, statistics or any other relevant information, in particular:
circumstances under which the postponement of the weekly rest period is provided.

Scope of the provisions as interpreted by the ECSR

Paragraph 1: Establishment of reasonable limits on daily and weekly working hours through legislation,
regulations, collective agreements or any other binding means; weekly working hours should be
progressively reduced to the extent permitted by productivity increases; flexibility measures regarding
working time must operate within a precise legal framework and a reasonable reference period for averaging
working hours must be provided.

Paragraph 2: The right to public holidays with pay should be guaranteed; work on public holidays should only
be allowed in special cases; work performed on a public holiday should be paid at least at double the usual
rate.

Paragraph 3: The right to a minimum of two weeks of annual holiday with pay should be guaranteed; annual
leave may not be replaced by financial compensation; days lost to iliness or injury during annual leave
should be allowed to be taken at another time.

Paragraph 4: Application of preventive measures to eliminate the risks in inherently dangerous or unhealthy
occupations; where it has not yet been possible to eliminate or sufficiently reduce these risks some form of
compensation should be ensured to those workers exposed to such risks, in particular reduced working
hours or additional paid holidays.®

Paragraph 5: The right to a weekly rest period coinciding, as far as possible, with the day traditionally
recognised as a day of rest should be guaranteed; weekly rest periods may not be replaced by
compensation and cannot be given up.

For a list of selected other international instruments in the same field, see Appendix.

% In the general introduction to its Conclusions XVIII-2 the ECSR made the following statement:

“The Committee refers to the case of Marangopoulos Foundation for Human Rights (MFRH) v. Greece, Complaint No. 30/2005,
decision on the merits of 6 December 2006 where the Committee set out its current interpretation of Article 2§4 of the 1961 Charter:
“The Committee points out that Article 2§4 of the Charter requires states to grant workers exposed to occupational health risks
compensatory measures.

222. The Committee notes that for a number of years Greece, like the other states party to the Charter, has been pursuing a policy
of occupational risk prevention and elimination rather than one of compensation. It considers that this development needs to be taken
into account in interpreting Article 2§4 of the Charter, to ensure consistency with Articles 3 (right to safe and healthy working conditions)
and 11 (right to protection of health). A literal reading of Article 2§4, without taking other factors into consideration, would point to the
conclusion that there had been a violation of the Charter.

223. It follows from the newer interpretation that states’ obligation under Article 2§4 of the Charter consists in measures to
compensate for residual risks. By this, the Committee means situations in which workers are exposed to risks that it is not possible or
has not yet been possible to eliminate or sufficiently reduce despite the application of the preventive and protective measures referred to
in Articles 3 and 11 or in the absence of their application.

224. Article 2§4 mentions two forms of compensation, namely reduced daily working hours and additional paid holidays. In its
examination of reports under the revised Charter, the Committee has stated that other means of reducing the length of exposure to risks
may be considered acceptable (Conclusions 2003, Bulgaria, Article 2§4 of the revised Charter, pp. 24-27). It states that under no
circumstances can financial compensation be considered an appropriate response under Article 2§4. Apart from this particular situation,
the Committee will rule on the suitability of other approaches not in the abstract but case by case. For example, in a situation where a
measure of this type was contemplated as a general solution, making no distinction according to the type and nature of the risk involved,
it ruled that a reduction in the number of years of exposure was not an appropriate measure in all cases (ibid).”

The Committee points out that this interpretation of Article 284 of the 1961 Charter applies thereon to all states bound by the 1961
Charter as reflected in the current volume of Conclusions XVIII-2.”
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Article 3 — The right to safe and healthy working conditions

With a view to ensuring the effective exercise of the right to safe and healthy working conditions, the
Contracting Parties undertake:

1. to issue safety and health regulations;
2. to provide for the enforcement of such regulations by measures of supervision;
3. to consult, as appropriate, employers' and workers' organisations on measures intended to improve

industrial safety and health.

Information to be submitted
Article 3§1

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework in consultation with employers’ and workers’ organisations.

Article 3§2

1. Please describe the enforcement of safety and health regulations. Please specify the nature of,
reasons for and extent of any reforms.

2. Please provide pertinent figures, statistics (for example Eurostat data) or any other relevant
information on: the number of accidents at work, including fatal accidents, in absolute figures as well as in
terms of standardised accident rates per 100,000 workers; on the number of health and safety inspection
visits by the labour inspectorate and the proportion of workers and companies covered by the inspections;
and on the number of breaches to health and safety regulations and the nature and type of sanctions
imposed.

Article 3§83

1. Please describe the consultation with employers’ and workers’ organisations on measures intended
to improve industrial safety and health. Please specify the nature of, reasons for and extent of any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the consultation with employers’ and workers’ organisations.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.

Scope of the provisions as interpreted by the ECSR

Paragraph 1: The implementation of an occupational health and safety policy must include the adoption of
framework legislation dealing with all aspects of health, safety and working conditions, as well as the
adoption of regulations on specific risks concerning dangerous agents and substances (in particular,
asbestos, ionising radiation and chemical substances). All workers —including temporary and self-employed
workers—, all workplaces and all sectors of activity must be covered by occupational health and safety
regulations.

Paragraph 2: States party must provide for the enforcement of health and safety regulations by measures of
supervision. Compliance with this undertaking is assessed by taking into account developments in the
number and frequency of work accidents and occupational diseases, as well as the setting up and
maintenance of an effective inspection system (that is, conducting a “minimum number of inspections on a
regular basis” and putting in place an efficient and dissuasive system of penalties in the event of breaches of
the regulations).

Paragraph 3: Authorities shall consult employers’ and workers’ organisations when formulating national
policies and strategies in this area. The health and safety regulations must be drawn up in consultation with
employers’ and workers’ organisations.

For a list of selected other international instruments in the same field, see Appendix.
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Article 4 — The right to a fair remuneration

With a view to ensuring the effective exercise of the right to a fair remuneration, the Contracting Parties
undertake:

1. to recognise the right of workers to a remuneration such as will give them and their families a decent
standard of living;
2. to recognise the right of workers to an increased rate of remuneration for overtime work, subject to

exceptions in particular cases;

3. to recognise the right of men and women workers to equal pay for work of equal value;

4, to recognise the right of all workers to a reasonable period of notice for termination of employment;

5 to permit deductions from wages only under conditions and to the extent prescribed by national laws or
regulations or fixed by collective agreements or arbitration awards.

The exercise of these rights shall be achieved by freely concluded collective agreements, by statutory
wage-fixing machinery, or by other means appropriate to national conditions.

Appendix to Article 4§4
This provision shall be so understood as not to prohibit immediate dismissal for any serious offence.

Appendix to Article 4§5

It is understood that a Contracting Party may give the undertaking required in this paragraph if the great
majority of workers are not permitted to suffer deductions from wages either by law or through collective
agreements or arbitration awards, the exceptions being those persons not so covered.

Information to be submitted
Article 4§81

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures on national net average wage” (for all sectors of economic activity
and after deduction of social security contributions and taxes; this wage may be calculated on an annual,
monthly, weekly, daily or hourly basis); national net minimum wage, if applicable, or the net lowest wages
actually paid (after deduction of social security contributions and taxes); both net average and minimum net
wages should be calculated for the standard case of a single worker; information is also requested on any
additional benefits such as tax alleviation measures, or the so-called non-recurrent payments made available
specifically to a single worker earning the minimum wage as well as on any other factors ensuring that the
minimum wage is sufficient to give the worker a decent standard of living; the proportion of workers
receiving the minimum wage or the lowest wage actually paid.

Where the above figures are not ordinarily available from statistics produced by the States party, Governments
are invited to provide estimates based on ad hoc studies or sample surveys or other recognised methods.

Article 4§82

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

* The concept of wage, for the purpose of this provision, relates to remuneration — either monetary or in kind — paid by an employer to a
worker for time worked or work done. Remuneration should cover, where applicable, special bonuses and gratuities. The Committee’s
calculations are based on net amounts, i.e. after deduction of taxes and social security contributions. The national net average wage is
that of a full-time wage eamer, if possible calculated across all sectors for the whole economy, but otherwise for a representative sector such
as manufacturing industry or for several sectors.
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3. Please provide pertinent figures, statistics (estimates, if necessary) or any other relevant information,
in particular: methods used to calculate the increased rates of remuneration; impact of flexible working time
arrangements on remuneration for overtime hours; special cases when exceptions to the rules on
remuneration for overtime work are made.

Article 4§3°

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please supply detailed statistics or any other relevant information on pay differentials between men
and women not working for the same employer by sector of the economy, and according to level of
qualification or any other relevant factor.

Article 4§84

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

Article 485

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

Scope of the provisions as interpreted by the ECSR

Paragraph 1: Wages must guarantee a decent standard of living to all workers. The net minimum wage must
amount to at least 60% of the net national average wage.

Paragraph 2: The right to an increased remuneration rate for overtime work should be guaranteed to
workers; where leave is granted to compensate for overtime, it should be longer than the overtime worked.

Paragraph 3: The right to equal pay without discrimination on grounds of sex should be expressly provided
for in legislation. Appropriate and effective remedies should be provided in the national legislation in the
event of alleged wage discrimination on grounds of sex.

Paragraph 4: The right of all workers to a reasonable period of notice for termination of employment should
be guaranteed.

Paragraph 5: The right of all workers to their wage being subject to deductions only in circumstances which
are well-defined in a legal instrument (law, regulation, collective agreement or arbitration award) should be
guaranteed.

For a list of selected other international instruments in the same field, see Appendix.

® States party that have accepted Article 1 of the 1988 Additional Protocol to the European Social Charter do not have to reply to
questions on Article 4§83, but must take account of these questions in their answers on Article 1 of the 1988 Additional Protocol.
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Article 5 — The right to organize

With a view to ensuring or promoting the freedom of workers and employers to form local, national or
international organisations for the protection of their economic and social interests and to join those
organisations, the Contracting Parties undertake that national law shall not be such as to impair, nor shall it be
so applied as to impair, this freedom. The extent to which the guarantees provided for in this article shall apply
to the police shall be determined by national laws or regulations. The principle governing the application to the
members of the armed forces of these guarantees and the extent to which they shall apply to persons in this
category shall equally be determined by national laws or regulations.

Information to be submitted

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.

Scope of the provision as interpreted by the ECSR

Trade unions and employers' associations must be free to organise without prior authorisation, and initial
formalities such as declaration and registration must be simple and easy to apply. These organisations must
be independent where anything to do with their organisation or functioning is concerned. They must be free
to form federations and join similar international organisations.

Workers must be free not only to join but also not to join a trade union. Domestic law must guarantee the
right of workers to join a trade union and include effective punishments and remedies where this right is not
respected. The same rules apply to employers’ freedom to organise.

Trade unions and employers’ organisations must have broad autonomy where anything to do with their
internal structure or functioning is concerned. They are entitled to perform their activities effectively and
devise a work programme. Any excessive interference by a State constitutes a violation of Article 5.

Domestic law may restrict participation in various consultation and collective bargaining procedures only to
representative trade unions.

Article 5 applies to the public and private sectors. States party are entitled to restrict or withdraw the right of
the armed forces to organise. Restrictions may be placed on the right of the police to organise, but they may
not be deprived of all their trade union prerogatives.

For a list of selected other international instruments in the same field, see Appendix.
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Article 6 — The right of workers to bargain collectively

With a view to ensuring the effective exercise of the right to bargain collectively, the Parties undertake

1. to promote joint consultation between workers and employers;
to promote, where necessary and appropriate, machinery for voluntary negotiations between
employers or employers’ organisations and workers’ organisations, with a view to the regulation of
terms and conditions of employment by means of collective agreements;

3. to promote the establishment and use of appropriate machinery for conciliation and voluntary
arbitration for the settlement of labour disputes;

and recognise

4. the right of workers and employers to collective action in cases of conflicts of interest, including the
right to strike, subject to obligations that might arise out of collective agreements previously entered
into.

Appendix to Article 6§4

It is understood that each Party may, insofar as it is concerned, regulate the exercise of the right to strike by
law, provided that any further restriction that this might place on the right can be justified under the terms of
Article G.

Information to be submitted
Article 6§1

1. Please describe the general legal framework applicable to the private as well as the public sector.
Please specify the nature of, reasons for and extent of any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 6§2
1. Please describe the general legal framework applicable to the private as well as the public sector.

Please specify the nature of, reasons for and extent of any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, in particular on
collective agreements concluded in the private and public sector at national and regional or sectoral level, as
appropriate.

Article 6§3

1. Please describe the general legal framework as regards conciliation and arbitration procedures in
the private as well as the public sector, including where relevant decisions by courts and other judicial
bodies, if possible. Please specify the nature of, reasons for and extent of any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or factual information, in particular: information on the
nature and duration of Parliament, Government or court interventions in collective bargaining and conflict
resolution by means of, inter alia, compulsory arbitration.
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Article 6§4

1. Please describe the general legal framework as regards collective action in the private as well as the
public sector, including where relevant decisions by courts and other judicial bodies, if possible. Please also
indicate any restrictions on the right to strike. Please specify the nature of, reasons for and extent of any
reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, in particular: statistics
on strikes and lockouts as well as information on the nature and duration of Parliament, Government or court
interventions prohibiting or terminating strikes and what is the basis and reasons for such restrictions.

Scope of the provisions as interpreted by the ECSR

Paragraph 1: Promotion of joint consultation between employees and employers or the organisations that
represent them on all matters of mutual interest on national, regional or sectoral and enterprise level in the
private and public sector (including the civil service).

Paragraph 2: Promotion of the right of employee’s and employer’s organisations to free and voluntary
collective bargaining and conclusion of collective agreements; right of public officials to participate in the
determination of their working conditions.

Paragraph 3: Promotion of voluntary and independent conciliation, mediation and/or arbitration procedures in
order to facilitate the resolution of collective conflicts concerning the conclusion of a collective agreement or
the modification, through collective bargaining, of conditions of work contained in an existing collective
agreement as well as for resolving conflicts which may arise between the public administration and its
employees.

Paragraph 4: Guarantee whether in law or case-law of the right to call and participate in a strike in
connection with a conflict of interests between employers and employees including public officials.

Procedural requirements in connection with the exercise of the right to strike (e.g. peace obligation, prior
approval by workers, cooling-off periods, etc.) shall not excessively limit the right to strike.

A strike should not be considered a violation of the contractual obligations of the striking employees entailing
a breach of their employment contract. It should be accompanied by a prohibition of dismissal.

For a list of selected other international instruments in the same field, see Appendix.
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Article 7 — The right of children and young persons to protection

With a view to ensuring the effective exercise of the right of children and young persons to protection, the
Contracting Parties undertake:

1. to provide that the minimum age of admission to employment shall be 15 years, subject to exceptions
for children employed in prescribed light work without harm to their health, morals or education;

2. to provide that a higher minimum age of admission to employment shall be fixed with respect to
prescribed occupations regarded as dangerous or unhealthy;

3. to provide that persons who are still subject to compulsory education shall not be employed in such
work as would deprive them of the full benefit of their education;

4, to provide that the working hours of persons under 16 years of age shall be limited in accordance with
the needs of their development, and particularly with their need for vocational training;

5. to recognise the right of young workers and apprentices to a fair wage or other appropriate allowances;

6. to provide that the time spent by young persons in vocational training during the normal working hours
with the consent of the employer shall be treated as forming part of the working day;

7. to provide that employed persons of under 18 years of age shall be entitled to not less than three
weeks' annual holiday with pay;

8. to provide that persons under 18 years of age shall not be employed in night work with the exception of
certain occupations provided for by national laws or regulations;

9. to provide that persons under 18 years of age employed in occupations prescribed by national laws or
regulations shall be subject to regular medical control;

10. to ensure special protection against physical and moral dangers to which children and young persons

are exposed, and particularly against those resulting directly or indirectly from their work.

Appendix to Article 7§8

It is understood that a Contracting Party may give the undertaking required in this paragraph if it fulfils the spirit of
the undertaking by providing by law that the great majority of persons under 18 years of age shall not be
employed in night work.

Information to be submitted
Article 7§1

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 7§2
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 7§83
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
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Article 784

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please supply any relevant statistics or other information on the proportion of workers not covered by
these limits and the reasons why they are not covered and state whether any particular measures have been
taken to assist young persons under 16 who do not benefit from any restrictions on their working hours.

Article 785

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please supply any relevant statistics or other information on the remuneration of young workers as
well as on other appropriate allowances for apprentices and the adult reference wage or salary.

Article 7§6

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

Article 7§87

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 7§8
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 7§9
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
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Article 7§10

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.

Scope of the provisions as interpreted by the ECSR

Paragraph 1: Minimum age for employment in all sectors of the economy, including agriculture, and all work
places, including family undertakings and private households, set at 15 years, subject to exceptions for
children employed in prescribed light work with no risk of harm to their health, morals or education.

Paragraph 2: Minimum age for employment in prescribed occupations regarded as dangerous or unhealthy,
which must be specified in legislation, must be set at a higher age, though exceptions are allowed if such
work is essential for vocational training purposes, subject to strict conditions.

Paragraph 3: Prohibition of the employment of children still subject to compulsory education in work that
would deprive them of the full benefit of their education. National legislation must limit working hours in
school term time and offer sufficient leisure time during school holidays.

Paragraph 4: Limits, in legislation, regulations, contracts or practice, in the working hours of persons under
16 years of age to take account of their development needs, and particularly their need for vocational
training.

Paragraph 5: Right of young workers and apprentices to a fair wage or other appropriate allowances,
determined with reference to the basic or minimum wage paid to adults, after deduction of social security
contributions and taxes.

Paragraph 6: Right of young persons for time spent in vocational training during normal working hours to be
treated, with the consent of the employer, as part of the working day.

Paragraph 7: Employed persons under 18 years to be entitled to a minimum of three weeks' annual holiday
with pay, subject to the same arrangements as those applicable to the annual paid holidays of adults (Article
2, paragraph 3..

Paragraph 8: Persons under 18 years of age shall not be employed in night work, with the exception of
certain occupations provided for by national laws or regulations.

Paragraph 9: Persons under 18 years of age employed in occupations prescribed by national laws or
regulations shall be subject to compulsory and regular medical examinations.

Paragraph 10: Article 7, paragraph 10, guarantees the right of children to protection against all forms of
exploitation and against the misuse of information technologies. This Article covers also the trafficking of
human beings since this is a form of exploitation. This Article is interpreted by the Committee as akin to the
right to life and dignity, similar to the rights guaranteed by the European Convention on Human Rights.

States party must take specific measures to prohibit and combat all forms of sexual exploitation of children.
This prohibition must be accompanied by an adequate supervisory mechanism and sanctions.

States party must prohibit the use of children in other forms of exploitation such as, domestic/labour
exploitation, including trafficking for the purposes of labour exploitation, begging, or the removal of organs.
States party must also take measures to prevent and assist street children.

For a list of selected other international instruments in the same field, see Appendix.
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Article 8 — The right of employed women to protection

With a view to ensuring the effective exercise of the right of employed women to protection, the Contracting
Parties undertake:

1. to provide either by paid leave, by adequate social security benefits or by benefits from public funds for
women to take leave before and after childbirth up to a total of at least 12 weeks;
2. to consider it as unlawful for an employer to give a woman notice of dismissal during her absence on

maternity leave or to give her notice of dismissal at such a time that the notice would expire during
such absence;

3. to provide that mothers who are nursing their infants shall be entitled to sufficient time off for this
purpose;
4, a. to regulate the employment of women workers on night work in industrial employment;

b. to prohibit the employment of women workers in underground mining, and, as appropriate, on all
other work which is unsuitable for them by reason of its dangerous, unhealthy, or arduous
nature.

Information to be submitted
Article 8§1

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information in order to demonstrate
that the level of maternity benefit is adequate.

Article 8§2

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please provide pertinent figures, statistics or any other relevant information, if appropriate.
Article 8§83
1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of

any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

Article 8§84

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

Scope of the provisions as interpreted by the ECSR

Paragraph 1: guarantees the right of employed women to maternity leave of at least 12 weeks for all
categories of employees. In all cases there must be a compulsory period of postnatal leave of no less than
six weeks which may not be waived by the woman concerned. Maternity leave must be accompanied by the
continued payment of the individual’s wage or salary or by the payment of social security benefits or benefits
from public funds. A benefit must be adequate and must be equal to the salary or close to its value.
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Paragraph 2: provides that it must be unlawful to ordinarily dismiss female employees from the time they
notify the employer of their pregnancy to the end of their maternity leave. In cases of dismissal contravening
this provision of the Charter, national legislation must provide for adequate and effective remedies,
employees who consider that their rights in this respect have been violated must be able to take their case
before the courts.

Paragraph 3: all employed mothers who breastfeed their babies must be granted time off for this purpose.
Time off for nursing should in principle be granted during working hours should be treated as normal working
time and remunerated as such. Time off for nursing must be granted at least in principle until the child
reaches the age of nine months.

Paragraph 4:

a. does not require States party to prohibit night work, but to regulate it in order to limit the adverse
effects on the health of women;

b. prohibits the employment of women in underground work in mines. This applies to extraction work

proper. Certain other activities, such as those involving exposure to lead, benzene, ionizing
radiation, high temperatures, vibration or viral agents, must be prohibited or strictly regulated
depending on the risks posed by the work.

For a list of selected other international instruments in the same field, see Appendix.
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Article 9 — The right to vocational guidance

With a view to ensuring the effective exercise of the right to vocational guidance, the Contracting Parties under-
take to provide or promote, as necessary, a service which will assist all persons, including the handicapped, to
solve problems related to occupational choice and progress, with due regard to the individual's characteristics
and their relation to occupational opportunity: this assistance should be available free of charge, both to young
persons, including school children, and to adults.

Information to be submitted

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please supply any relevant statistics or other information on public spending on vocational guidance
services, their geographical distribution and the institutions that provide them, their staffing levels and the
qualifications of those staff, and the number of persons served and their characteristics, in terms of age, sex,
educational level and occupation.

Scope of the provision as interpreted by the ECSR

Article 9 establishes a right to vocational guidance in the education system, with information on training and
access to that training, and concerning the labour market, with information on vocational training and
retraining and career planning.

In assessing vocational guidance services, the main factors taken into account are their specific
responsibilities, how they are organised and operate, how much is spent on them, their staffing and the
number of persons served. Vocational guidance is particularly concerned with young persons who have left
school, job seekers and the unemployed.

Vocational guidance for persons with disabilities is dealt with under Article 15 of the Charter for countries that
have accepted both provisions.

Such guidance must be provided by a sufficient number of qualified staff, such as trained counsellors,
psychologists and teachers, to a significant number of persons and receive appropriate State financing. The
information available and the means used to disseminate it must reach the widest possible audience.

Finally, everyone, including non-nationals, must be granted equal treatment regarding vocational guidance.
Pursuant to the Appendix to the Charter, nationals of other States party lawfully resident or working regularly
in the country concerned must be granted equal treatment. This means that length of residence or
employment conditions and reciprocity agreements are incompatible with this provision of the Charter.

For a list of selected other international instruments in the same field, see Appendix.
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Article 10 — Everyone has the right to appropriate facilities for vocational training.

With a view to ensuring the effective exercise of the right to vocational training,
the Parties undertake:

1. to provide or promote, as necessary, the technical and vocational training of all persons, including the
handicapped, in consultation with employers’ and workers’ organisations, and to grant facilities for
access to higher technical and university education, based solely on individual aptitude;

2. to provide or promote a system of apprenticeship and other systematic arrangements for training
young boys and girls in their various employments;
3. to provide or promote, as necessary:

a. adequate and readily available training facilities for adult workers;

b. special facilities for the retraining of adult workers needed as a result of technological

development or new trends in employment;

4. to encourage the full utilisation of the facilities provided by appropriate measures such as:

a. reducing or abolishing any fees or charges;

b. granting financial assistance in appropriate cases;

c. including in the normal working hours time spent on supplementary training taken by the worker,
at the request of his employer, during employment;

d. ensuring, through adequate supervision, in consultation with the employers’ and workers’
organisations, the efficiency of apprenticeship and other training arrangements for young
workers, and the adequate protection of young workers generally.

Information to be submitted
Article 1081

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please supply statistics or any other relevant information to show how this provision is applied in
practice. The main indicators of compliance with this provision are the total amount of public expenditure
devoted to vocational training; the number of vocational and technical training institutions and types of
education and training provided; number of teachers and pupils.

Article 10§2

1. Please describe the general legal framework. Please specify the nature of, reasons for and extent of
any reforms.

2. Please indicate the measures taken (administrative arrangements, programmes, action plans,
projects, etc.) to implement the legal framework.

3. Please supply statistics or any other relevant information to show how this provision is applied in
practice. The main indicators of compliance with this provision are the existence of apprenticeship and other
training arrangements for young people, the number of young persons benefiting from training systems; how
the arrangements for vocational training are divided between the various types of vocational activity; length
of the apprenticeship; the total public spending (and p